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The statewide average weekly wage (SAWW) 
effective Oct. 1, 2005, is $774, a 4.59 percent 
increase over the current SAWW of $740, which 
has been in effect since Oct. 1, 2004. [See the 
table on this page.] The levels for minimum and 
maximum weekly benefit payments are presented 
in the table on the page 7. The statewide annual 
average wage will change to $40,203 on Jan. 1, 
2006.

The new SAWW is based on 2004 payroll and 
employment figures supplied by the Department 
of Employment and Economic Development and 
the calculation procedure in Minnesota Statutes 
§176.011, subd. 20. The increase in the SAWW 
is the basis for the M.S. §176.645 annual benefit 
increases.

Only injured workers meeting the eligibility 
requirements of M.S. §176.645 will receive 
adjusted benefits. Benefit increases for workers 
injured prior to Oct. 1, 1992, are limited to 6 
percent. Benefit increases for workers injured 
between Oct. 1, 1992, and Sept. 30, 1995, are 
limited to 4 percent. For workers injured on or 
after Oct. 1, 1995, the initial annual adjustment is 
made on the fourth anniversary of the date of injury 
and is limited to 2 percent.

The vocational rehabilitation annual adjustment of 
hourly fees is limited to the 2 percent maximum 
increase (Minnesota Rules 5220.1900 subp. 1b, 1c 
and 1e). On Oct. 1, 2005, the maximum qualified 
rehabilitation consultant (QRC) hourly fee will 
increase to $85.45 and the maximum hourly rate 
for rehabilitation job development and placement 
services will increase to $65.72.

During the 2005 legislative special session, a new 
law was enacted amending the relative value fee 
schedule (2005 Laws of Minnesota, 1st special 
session, ch. 1, art. 4, sec. 40). This law:

New benefit and provider fee levels effective October 2005
By Brian Zaidman, Research Analyst, Research and Statistics,
and Kate Berger, Legal Services

• removes the scaling factors from the relative 
 value units in the workers' compensation 
 medical fee schedule.

• establishes four conversion factors for the 
 sections of the fee schedule containing medical/
 surgical services, pathology and laboratory 
 services, physical medicine and rehabilitation 
 services and chiropractic services.

• requires the four conversion factors to be set 
 so that the maximum fees for each service are 
 the same as under the current fee schedule, 
 except for chiropractic services.

• requires the conversion factor for chiropractic 
 services to be increased to 72 percent of the 
 medical/surgical conversion factor, with half of 
 the increase to be implemented Oct. 1, 2005, 
 and half implemented Oct. 1, 2006.

• provides that the annual adjustment of the 
 conversion factors may be adjusted (by no 
 less than zero) to offset the increase in payments 
 resulting from the increase in the chiropractic 
 conversion factor. Fee levels, continues ...

1992..................... $459 .................... 3.61%
1993..................... $484 .................... 5.45%
1994..................... $492 .................... 1.65%
1995..................... $505 .................... 2.64%
1996..................... $524 .................... 3.76%
1997..................... $553 .................... 5.53%
1998..................... $579 .................... 4.70%
1999..................... $615 .................... 6.22%
2000..................... $642 .................... 4.39%
2001..................... $680 .................... 5.92%
2002..................... $702 .................... 3.24%
2003..................... $718 .................... 2.28%
2004..................... $740 .................... 3.06%
2005..................... $774 .................... 4.59%

Statewide
average

weekly wage

Percentage
change from
previous yearYear

Statewide average weekly wage
Effective Oct. 1 of the indicated year
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Pursuant to this law, effective Oct. 1, 2005, the
new conversion factors will be:

• medical/surgical services in 
 part 5221.4030..................................$76.31

• pathology/laboratory services in
 part 5221.4040..................................$63.72

• physical medicine/rehabilitation 
 services in part 5221.4050................$66.16

• chiropractic services in part
 5221.4060.........................................$48.08

To offset the increase in the chiropractic conversion 
factor, as permitted by the new law, there will be 
no annual adjustment to the conversion factors.

Minnesota Rules, part 5219.0500, subp. 4, 
provides for adjustment of the maximum fees for 
independent medical examinations in the same 
manner as the adjustment of the conversion factor. 
Therefore, because there is no annual adjustment 
to the conversion factors, there will be no increase 
in the independent medical examination fees on 
Oct. 1, 2005.

An official notice of the medical fee schedule 
conversion factors and independent medical 
examination fees as approved by the administrative 
law judge will be published in the State Register 
in September.

Fee levels, continued ...

Role-playing injects fun into work comp training scenario

To liven up the afternoon session during a Department of Labor and Industry workers’ compensation training for 
insurance adjusters, in July, Customer Assistance staff members take on roles, acting out a mediation session with an 
injured worker and two lawyers. For more training information, visit www.doli.state.mn.us/wctrain.html.

Above (l to r):  injured employee Marv Williams (Ralph Hapness, in hat); attorney Lyle Litigator (Phil Moosbrugger). 
DLI mediator (John O’Loughlin); and the insurer’s attorney Paula Perfect (Nancy Lane).

http://www.comm.media.state.mn.us/bookstore/state_register.asp
http://www.doli.state.mn.us/wctrain.html
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